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PREAMBLE
This agreement entered into by the Plattsburgh Housing Authority, Plattsburgh, New York,
hereinafter referred to as the Employer, and Plattsburgh Housing Authority Unit, Local 788 and
New York Council 66 of the American Federation of State, County and Municipal Employees,
AFL-CIO, hereafter referred to as the Union, has as its purpose the promotion of harmonious
relations between the Employer and the Union, the establishment of an equitable and peaceful
procedure for the resolution of differences, and the establishment of rates of pay, hours of work
and their conditions of employment.
IT IS UNDERSTOOD BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY
AMENDMENT OF LAW OR BY OR PROVIDING THE ADDITIONAL FUND THEREOF SHALL
NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN
APPROVAL AND THAT ANY PARTICULAR PROVISIONS OF THIS AGREEMENT THAT, BY
APPROPRIATE LAW REQUIRES THE APPROVAL OF THE NEW YORK DIVISION OF
HOUSING AND COMMUNITY RENEWAL AND SHALL NOT BECOME EFFECTIVE UNTIL
SUCH APPROVAL IS ATTAINED.
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Article I
Recognition
A. For the term of this Agreement, the Employer recognizes the Union as the sole and
exclusive bargaining agent for the purpose of negotiating salaries, wages, hours 'and other
conditions of employment including the administration of the grievance procedure, subject to
Articl~ XVIIof this Agreement, for all employees of the Employer in the classification of Building
Maintenance Worker,all clericalemployees, Storekeeper and Caseworker,except as noted '
below.
B. Excluded from this Agreement shall be the Secretaiy to the Executive Director, Assistant
to the Executive Director,BuildingMaintenance Supervisor, HousingAssistance Specialist,
'
Accountant, RehabilitationCoordinatorand Education Coordinator.
'
Article II
Union Security
Section 1 Maintenance of Membership
A. Each such employee who on the effective date of this Agreement is a member of the
Unionand each such employee who may join after the effectivedate shall maintain his
membership in the Unionin accordance withthe dues deduction authorizationform hereinafter
set forth.
B. Local 788 and/or Council 66, AFSCME each expressly agree to indemnify and hold
harmless the Plattsburgh Housing Authority against claims of any nature whatsoever for the back
wages and fringes, direct and consequential damages, court costs, disbursements, and attorney
fees which the Authority may incur or be called upon to pay as the result of a claim, action or
proceeding brought by an employee, or others, with respect to the content of subsection' (A)
above.
Section 2 Check-Off of Union Dues
A. All employees who are members of the Union and those employees who desire to join
the Union shall tender the monthly membership dues to the Union by signing the authorization
for payroll deduction of Union dues form.
B. Each pay day, in accordanc~ with the terms of the form of Authorization for Payroll
Deduction of the Union dues hereinafter set forth, the Employer agrees to deduct Union
membership dues levied in accordance with the amount certified by the Union from the pay of
each employee who executes or has executed the appropriate Authorization for Payroll
Deduction of Union Dues form. This authorization shall remain in effect unless written notice of
revocation is given by the employee to the Union President and the Executive Director.
C. Payroll deduction of union dues under all properly executed Authorization for Payroll
Deduction of Union Dues forms shall become effective on the effective date of this Agreement
and shall be deducted each pay period thereafter until revocation as permitted above.
D. Deductions shall be remitted to the designated financial officer of the Union with a list of
those for whom dues have been deducted by the 15th day followingthe month for which
deductions have been made.
.'
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E. The Union will indemnify and save the Plattsburgh Housing Authority harmless against
any and all claims. demands, suits or other forms of liability that may arise out of or by reason of
action taken or not taken by the Plattsburgh Housing Authority in reliance upon dues deductions
authorization cards furnished by the Employees and/or the Union.
F. Any change in the amount of Union dues to be deducted must be certified by the Union
in writing and forwarded to the Employer.
Section 3 Agency Shop
All employees who are employed, or who are hired, on or after the execution date of this
Agreement who do not become members of the Union within thirty (30) days after their hiring
date, shall be required to pay a service charge each month to Local 788, Council 66 of the
American Federation of State, County and Municipal Employees, AFL-CI,O, in an amount equal
to the regular monthly dues of Local 788.
Section 4 Bulletin Boards
A. The Authority shall designate specific common employees ,areas where bulletin boards in
a design approved by the Authority may be placed.
B. No bulletin board installed pursuant to this provision shall exceed a maximum size of ten
(10) square feet.
C. Bulletin boards herein provided for shall be used for Union communications to unit
employees and such joint communications to employees as may from time to time be approved
for posting by the Union and the Authority.
D. The Union Steward and/or Stewards are charged with the responsibility for maintaining
such bulletin boards inn a current status and neat appearance. No derogatory material will be
posted on any such board.
Section 5 Access to Premises
The Employer agrees to permit International Representative of the American Federation of
State, County and Municipal Employees, AFL-CIO. and representatives of Council 66, to enter
the premises for individual discussion of working conditions with employees who shall suffer no
loss of pay for the time so consumed, provided care is exercised by such representatives that
they do not unduly interfere with the performance of duties assigned to employees. Any visitor
permitted to visit the employees pursuant to this provision shall prior, during, or after such visit
make his presence in the Authority known to the highest ranking Authority Executive available so
that, if desired, a conference with the Authority Representative might be conducted. At no time
will visitations with employees be permitted in a resident's apartment.
Section 6 Aid to Other Unions
The Employer affirms that it will not aid, promote, or finance any labor group or organization
which purports to engage in collective bargaining or make any contract with any such group or
organization for the purpose of undermining the Union, or permit deductions of dues for such
organization. The Employer affirms that the provisions of this Agreement shall apply to all
members of the bargaining units covered in this Agreement.
Section 7 Meeting Facilities
The Employer agrees to permit the Union to use the facilities of the Authority to hold meetings
subject to the availability of space and reasonable requirements.
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Section 8 Notification of New Employees
The Employer agrees to submit to the Union President or Secretary every three (3) months a list
of new employees hired within the bargaining unit as defined in Article I, their job classifications,
home address and whether the employment is on a permanent, provisional and/or temporary
basis. .
Article III
Hours of Work
Section 1 Regular Hours
The regular hours of work each day shall be consecutive except for interruptions for lunch
periods. Day for pay purposes is that day upon which the first (1st) shift started.
Section 2. Work Schedule - Clerical Employees
A. Work Shift: The work shift shall be seven (7) regular hours worked between the hours of
8:00 a.m. and 5:00 p.m.
B. Work Week' The work week shall be Monday through Friday as five (5) consecutive
seven (7) hours days.
C. Lunch Period: The lunch period shall be for one (1) hour, to be taken so that no
employee works more than four and one-half (4-1/2) consecutive hours without a lunch break.
D. Payment for Work in Excess of Thirty-Five Hours: Clerical employees who are required
to work in excessof thirty-five (35) hours shall be paid premium time for all hours worked in
excess of thirty-five (35) hours.
E. Should conditions require a clerical employee to work on Saturday or Sunday, he/she will
receive time and one-half for all hours worked on Saturday and double time for all hours worked
on Sunday.
F. The starting time of the work shift and for the length of lunch hours for clerical
employees may be changed by the mutual consent of the Department Head and all the clerical
employees within said department. In no event shall the starting time be eartier than 7:00 a.m.
or later than 11:00 a.m.
G. Subject to needs, a regular 8 hour work shift shall be implemented with prior notification
and agreement by the Union as per Section 3 of this Article.
Section 3 Work Schedule -Maintenance Employees
A. Work Week: The work week consists of forty (40) hours, five (5) consecutive eight (8)
hour days, Monday through Friday.
B. Work Shift. Eight (8) hours shall constitute a regular day's work shift. Those employees
who work an eight (8) hour regular work shift shall start between the hours of 6:00 a.m. and 9:00
a.m. Should conditions require that an employee commence work eartier than his normal
starting time or quits later than his normal quitting time, the overtime provisions of this
Agreement, as they may be applicable, shall prevail.
C. The work schedules in this Agreement may be changed for experimental purposes by
the Housing Authority after the approval of the Union has been given. Such changes will not
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affect current protections or benefits which are contained in this Agreement unless specifically
waived. The implementation or experimental work schedules will not take effect until reduced to
writing by the Housing Authority and are approved by the Union President and the Council
Representatives.
D. Work Schedule
1. Work schedule showing the employees' shifts, work days and hours shall be posted on
all department bulletin boards at all times. New or changed work schedules made pursuant to
this Agreement shall be posted within two (2) work days of the date they are established.
2. Regular work shift schedules shall be maintained on at least a work week-to-work week
basis. An employee whose regular work shift has been changed shall be paid the rate applicable
to the shift to which he has been changed. No shift change shall be made solely for the purpose
of avoiding payment of overtime.
Section 4 Continuous Operations
Where there is regularly scheduled employment for sixteen (16) hours a day, twenty-four (24)
hours a day, and/or seven (1) days a week, Saturday and Sunday work schedules shall be
rotated among the employees whose classifications are required for the work to be performed.
Section 5 Rest Periods
A. All employees'work scheduleshall provide for a fifteen (15) minute rest period in their
work area during each one-half shift. The rest period shalt be taken as near to the middle of
each one-half shift as is possible,consistentwith the work to be performed.
B. Employees who are expected to work two (2) hours or more beyond their regular quitting
time shall receive a ten (10) minute rest period in their work area before they start to work. In
addition, they shall be granted a ten (10) minute rest period if they shall work more than.two (2)
hours.
c. Where possible, an area shall be set aside for employees in each building considered to
be the reporting area for the employees.
D. When an employee working a regularly scheduled work shift is assigned, during that
shift, to work another full previously unscheduled shift, immediately following, and it would be
difficult to leave his/her assignment, then he/she may order a meal from a local restaurant and
will be reimbursed by the Employer up to a maximum of $4.50 for that meal.
Section 6 Clean-Up Time
Employees shall be granted a ten (10) minute personal clean-up period prior to the end of each
work shift.
Section 7 Reporting Time
In the event of severe weather conditions, an employee's failure to report for work at his
scheduled starting time will be excused. Employees so excused shall have an option of using
vacation leave credits or being docked for lost time.
Section 8 Lunch Periods
All employees covered by this Agreement shall have a lunch period not to exceed one (1) hour.
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Article IV
Holidays
Section 1 Holidays Recognized and Observed
Employees required to work on Easter Sunday or Yom Kippur shall be permitted to attend such
services without loss of time or pay.
A. The following days shall be recognized and observed as paid holidays:
B. All employees shall receive eight (8) hours pay, or seven (1) hours pay, whichever the
case may be, at their straight time rate for each of the above listed holidays not worked.
C. Whenever any of the holidays listed above shall fall on Saturday, the preceding Friday
shall be observed as the holiday.
D. Whenever any of the holidays listed above shall fall on Sunday, the succeeding Monday
shall be observed as the holiday.
E. Any other day declared or provided by the Mayor of the City of Plattsburgh to be a day of
mourning, remembrance, commemoration or celebration which is not presently observed.
Section 2 Eligibility Requirements
Employees shall be eligible for holiday pay under the following conditions:
A. The employee would have been scheduled to work on such day if it had not been
observed as a holiday or the employee is on a day off, vacation or sick leave and,
B. If an employees calls in requesting an unscheduled vacation day on his scheduled work
day prior to and/or after a holiday he shall not be eligible for holiday pay, unless he is excused by
his Department Head.
C. If a holiday is observed on an employee's scheduled day off or during his vacation, she
shall be given a lieu day for that day.
Section 3 Holiday Work
If an employee works on any of the holidays listed above, he shall be paid in addition to his
regular rate of pay for the holiday, time and one-half for all hours worked for the first eight (8)
hours for a 40 hour a week employee or seven mhours for a 35 hour a week employee, and
double time for all hours worked in excess of eight (8) hours or seven (1) hours, respectively.
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Section 4 Holiday Hours for Overtime Purposes
For the purpose of computing overtime, all holiday hours worked or unworked for which an
employee is compensated shall be regarded as hours worked.
Article V
Vacations
Section 1 Vacation Selection
A. To the extent that the necessary work to be performed permits, vacations shall be
granted for the vacation period requested by the employee. All employees must schedule fifty
(50010) percent of their vacation time no'later than March 31st of each calendaryear. In cases
of a conflict of scheduled vacation dates, the employee with greater seniority shall be given his
choice.
B. Eligible employees may take their vacations, if they desire, in segments. Employees
with ten (10) workdays vacation may take ten (10) consecutive workdays. Employees with more
than ten (10) workdays may be required to take earned vacation segments, one segment of
which shall, if requested by the employee, be no less than ten (10) workdays.
C. Vacation not scheduled prior to March 31st of any calendar year shall be called, for this
contract, non-scheduled vacation. A scheduled vacation not used by the employee puts such
employee in the non-scheduled vacation category. Scheduled vacations have priority over
non-scheduled vacations without regard to seniority. Non-scheduled vacations shall be
requested by 8:30 a.m. the workday prior to the day being requested and is subject to the
I
approval of the DepartmentHead.
D. Vacation must be taken in each calendar year. Any employee deprived of an
opportunity to take his vacation in any calendar year may accumulate the period of which he has
been so deprived. In any such event, no employee who has been so deprived as to accumulate
vacation shall have first choice over all others in his department for a scheduled vacation. Any
employee accumulating over the four (4) week maximum vacation shall be compensated at his
present rate of pay.
E. Vacation credit eamed pursuant to Section 5(b) of this Article must be taken no later
than December 31st of the year following the year in which such vacation credit is earned.
F. Vacation accumulated as of the date of this contract shall remain to the credit of the
employees.
G. A listing showing all scheduled and non-scheduled vacations shall be posted on all
bulletin boards thirty (30) days after March 31st.
Section 2 Holiday During Vacation
If a holiday occurs during the calendar week in which a vacation is taken by an employee, the
employee's vacation period shall be extended one (1) additional day.
Section 3 Work During Vacation Period
An employee who, because of an emergency situation, is requested to and does work during his
vacation period shall be paid for all regular hours at the rate of time and one-half his regular rate
and for overtime hours at a rate of two and one-half times his regular rate of pay. After
consultation with Management, the employee will be allowed to take his vacation time lost during
7
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the emergency at a later date. to avoid requiring an employee to work during his scheduled
vacation period, the Employer may transfer for the vacation period an employee in the same
classification from within another department or division to perform the required work.
Section 4 Vacation Rights in Case of Lay-Off Separation Retirement or Death
Upon separation from service with the Plattsburgh Housing Authority, an employee shall be paid
a cash payment of the monetary value of accumulated and unused vacation time standing to the
credit of the employee, or in death in service, to be paid to the beneficiaries. In addition,
employees so separated from service shall receive a cash payment of the monetary value of the'
pro-rated vacation earned between his anniversary date and the effective date of retirement.
Section 5 Vacation Schedule
A. Provisional, probationary and permanent employees shall be entitled to vacations on the
following schedule. New employees, as indicated above, are not entitled to accumulated
vacation credits prior to the completion of one year of service. An employee may be granted
vacation, at the discretion of the employer, after the completion of six (6) months of employment
due to extraordinary circumstances.
B. Effective January 1, 1990, earned vacation shall be posted to the credit of the employee
on a monthly basis in the following manner:
Employees working 35 hours per week shall be credited:
6 hours per month for 1 to 4 years of service
8.75 hours per month for 5 years of service
11.75 hours per month for 10 years of service
14.75 hours per month for 15 years of service
Employees working 40 hours per week shall be credited:
6.75 hours per month for 1 to 4 years of service
10 hours per month for 5 years of service
13.50 hours per month for 10 years of service
16.75 hours per month for,15 years of service
C. Vacation credit shall be earned by an employee for any month in which the employee is
compensated for no less than one-half (1/2) of the month.
D. All time for which an employee is compensated by vacation leave payments shall be
considered as time worked for purposes of computing vacation, holiday, sick leave and seniority.
Section 6 Pay Advance
If a regular pay day falls during an employee's vacation, he shall receive such paycheck in
advance, provided he makes a request for such advance payment of at least two (2) weeks in
advance of his leaving and further provided that he will be taking a minimum of one (1) week's
vacation.
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Article VI
Sick Leave
Section 1 Allowance
A. Any permanent or provisional employee contracting or incurring any non-service
connected sickness or disability which renders such employee unable to perform the duties of his
employment, is quarantined by Health Authorities, or must make medical visits which cannot be
scheduled dunng non-working hours as a result of any illness or injury, shall receive sick leave
withpay to the extent such employee has accumulated sick leave.
8. Permanent or provisional emplpyees shall be eligible for sick leave after thirty (30) days
service with the Employer.
C. Permanent or provisionalemployees shall be allowedone and one-quarter (1-1/4)days
of sick leave for each month of service. Employeeshired after August 1, 1997, shall be allowed
one day of sick leave for each month of service. Sick leave shall be earned by an employee for
any monthin whichthe employee is compensated for no less than one-half (1/2)of a month. All
time forwhichan employee is compensated by sick leave payments shall be considered as time
workedfor purpose of computingvacation, holiday,sick leave and seniority.
D. An employee willbe requested by the Employerto produce a doctor's certificateafter
three (3)consecutive days of sickness or disabilityas a conditionof qualifyingfor sick leave pay.
E. A sick leavelvacation report shall be posted monthlyon the first Mondayfollowingthe
first full work week of each month.
F. Any employee who establishes a record of abusing sick leave may be required to
produce a doctor's certificate for any absence for which sick leave is requested for a six (6)
month period. Prior to requiring the doctor's certificate, however, a meeting willbe held'with the
Employer, Union Official, and the employee to discuss this. At this time the employee will be put
on notice what will be required if he/she continues the sick leave abuse.
Section 2 Accumulation
A. Employees shall start to eam sick leave from their date of hire, and they shall
accumulate sick leave for as long as they are in the service of the employer, to a maximumof
one hundred eighty (180) days. Employees hired after January 1, 1990 shall start to earn sick
leave from their date of hire, and they shall accumulate sick leave as long as they are in the
service of the Employer to a maximum of seventy-five (75) days.
B. Effective January 1, 1986, employees who have accumulated one hundred eighty (180)
days and employees hired after January 1, 1990, who have accumulated seventy-five (75) days,
shall continue to accumulate sick leave at the rate of one and one-quarter (1-1/4) days per
month to a maximum of fifteen (15) additional days. Employees hired after August 1, 1997 who
have accumulated seventy-five (75) days, shall continue to accumulate sick leave at the rate of
one (1) day per month to a maximum of twelve (12) days per year. Liquidation of any additional
days shall be in the applicable manner set forth in Section 4 of this Article.
Section 3 Absence Due to Iniury
Employees who are unable to perform the duties of their employment because of injuries
received in the service of the Employer, and who receive Worker's Compensation benefits, shall
receive a supplemental sum equal to the difference between their wages and their compensation
benefits, but such supplemental sum shall be deducted from accrued sick leave credit or accrued
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vacation leave as the same may stand to the credit of an employee. An employee, however,
who has sick leave or vacation to his credit shall receive in fullhis weeklypay, and the worker's
compensation payment to whichhe is entitledshall be assigned in fullby such employee to the
Employer.
Section 4 Liquidation of Sick Leave
A. Employees shall be compensated in cash in an amount equal to one hundred percent
(100%) of any accumulated unused sick leave when permanently separated from employment as
the result of retirementor layofffromAuthorityservice. Employees hired after January 1, 1990 .
shall be paid at the rate of seventy five percent (75%) of their current rate of pay. Employees
who die while employed by the Authority shall be compensated as above, with payment made to
a duly designated beneficiary or the estate of the employee.
B. The amount of payment for all unused sick leave as above providedshall be calculated
at the employee's rate of pay in effect on the payday immediatelypreceding the employee's
retirement, death, or layoff. However,those employees hired under Grant Funds for limited
duration shall not be eligiblefor layoffpayments.
C. On the 15th of December of each contract year, every employee with more than one
hundred eighty (180) sick leave days will be paid sixty percent (60%) of their current rate of pay
for all days above one hundred eighty (180) days. In addition, those employees hired after
January 1, 1990 with more than seventy-five (75) sick leave days willbe paid fifty percent (500/0)
of their current rate of pay for all days above seventy-five (75) days.
D. Once a year on or before December 1, the employerwillmake an offeringto all
employees to buy back unlimitedaccrued sick time at a rate of fiftypercent (50%)of their rate of
pay.
Section 5 Employer Notification
Employees must notifythe Department Head or his designated representative at least one-half
(1/2)hour before the start of his shift on the regularlyscheduled workday ifthey are sick and
unable to report to work.
Article VII
Leaves of Absence
Section 1 EligibiliWRequirements
Employees shall be eligible for a leave of absence not to exceed one (1) year after one (1) years
service with the Employer.
Section 2 Application for Leave
A. Any request for a leave of absenceshall be submitted inwritingby the employee to the
Executive Director. The request shall state the reason the leave of absence is being requested
and the approximate length of time off the employee desires.
B. Authorization for a leave of absence shall be made by and subject to approval of the
Authority Board, and it shall be in writing.
C. Any request for a leave of absence shall be submitted to the next meeting of the
Authority Board.
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D. Any employee on an approved leave of absence, as provided pursuant to this Article,
shall not accrue sick leave, vacation, personal leave, or holidays. Said employee shall continue
to accrue seniority while on said leave.
E. Any employee on an approved leave of absence, as provided pursuant to this Article,
shall be retumed to the position they held at the time the leave of absence was requested.
Article VIII
Paid Leaves
Section 1 Funeral Leave
In the event of a death in the immediate family of an employee (spouse, .parents, step-parents,
children, sisters, brothers, grandparents, father-in~law, mother-in-law, grandchildren), the
employee shall be granted three (3) days leave of absence with pay for the days he would have
otherwise worked to make household adjustments, arrange to attend funeral services. An
employee shall be entitled to one (1) day leave of absence with pay if he would have worked
when so required in the event of the death of an aunt, uncle, niece, nephew, brother-in-law,
sister-in-law, son-in-law, daughter-in-law, or to ad as an active pallbearer for anyone with a
statement from a member of the family of the deceased. The Employer may require proof of
death. Pay shall be on the basis of regular pay at straight time rate.
Section 2 Jury Duty
Employees shall be granted a leave of absence with pay for necessary time they are required to
report for jury duty or jury service. The Employer shall compensate the employee for his regular
work day at straight time less any amounts the such employee juror may be paid for service as a
juror. An employee who is excused shall report to work at the first next scheduled one-half (1/2)
day that such employee would normally be employed.
Section 3 Voting Time
Except as otherwise provided (holidays), employees shall be granted time off to vote in
accordance with Section 226, Election Law.
Section 4 Subpoenas
Employees subpoenaed to appear before a court on any matter not related to their work and
which they are not personally involved as a plaintiff or defendant shall be granted leave with pay
for the necessary period in court with the understanding that any compensation received from
the court appearance shall immediately, upon receipt by the employee, be assigned to the
Housing Authority.
Section 5 Union Leave
Two (2) members of the Union elected by the Local Union to attend a function of the
International Union or other subordinate body, such as conventions, or educational conferences,
shall be allowed time off (without loss of time or pay) to attend such functions, not to exceed for
the two (2) members an aggregate of nine (9) days in anyone (1) year.
Section 6 Military Service Leave
Any employee who is a member of a Reserve Force of the United States or of this State who is
ordered by the appropriate authorities to attend a training program or perform other duties under
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the supervision of the United States or this State shall be granted a leave of absence during the
period of such activity, with no loss of time or pay not to exceed thirty (30) days per year.
Section 7 Absence as a Result of Sickness in Immediate Family
An employee who is absent from duty as a result of a serious illness in his immediate family
(spouse, parents, step-parents, children, mother-in-law, father-in-law, grandparents) may, with
the approval of the Department Head having supervision over him, be granted leave with pay
and the time deducted from accumulated and unused sick leave time. An employee absent on
such sick leave shall notify his DepartmentHead of such absenceandthe reasontherefore on .
the first day of such absence and not later than one-half (1/2) hour before the beginning of his
work day. Sick leave credits may be used in units of one-half (1/2) hour or greater. The
provisions of Article VI, Section 1 (D), however, with respect to said illness in the immediate
family, proof may be required by Employer.
Section 8 Civil Service Examination
In the event an employee requires time off to take a competitive and promotional examination by
the Civil Service Commission, the Employer will endeavor to rearrange such employee's
schedule to permit employees to take such time off and by such rescheduling, not suffer any loss
. of working hours.
Section 9 Personal Leave
A. Effective July 1st of each contract year, Personal Leave shall be as follows: one (1) to
fIVe (5) years of service-four (4) days personal leave. After five (5) years of service-five (5)
days personal leave. Effective July 1, 1998, personal leave shall be as follows: one (1) to five
(5) years of service-three (3) days personal leave. After five (5) years of service--four (4) days
personal leave. All entitled employees will be allowed one (1) additional personal leave day to
be deducted from accumulated sick leave. Said personal leave must be taken prior to June 30th
of the following year or it shall be forfeited.
B. Upon retirement or permanent separation an employee shall be paid at his current rate
of pay for all hours of personal leave not used prior to retirement or permanent separation.
Article IX
Unpaid Leave
Section 1 Union Business
A. Employees elected to Union office or selected by the Union to do work which takes them
from their employment with the Employer shall, upon the written request of the employee and the
Union, be granted a leave of absence. The leave of absence shall not exceed one (1) year.
Such leave may be extended for one (1) additional year upon the request of the employee and
the Union.
B. Members of the Union selected by the Union to participate in any other Union activity
shall be granted a leave of absence for such Union activity which shall not exceed one (1)
month. Such leave may be extended for an additional one (1) month period upon request of the
employee and the Union.
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Section 2. Education
A. After completing one (1) year of service, an employee, upon request, shall be granted a
leave of absence for career education purposes in the public service. On approval of the
Employer, the period of leave of absence may be extended for an additional one (1) year period.
B. One (1) year leave of absence, or any requested extension for educational purposes
shall not be provided more than once every three (3) years.
c. Employees shall also be granted leaves of absence for educational purposes, not to
exceed one (1) month in any calendar year, to attend conferences, seminars, briefing sessions or
other functions of a similar nature that the Employer agrees will improve or upgrade the
individual's skills or professional ability.,
D. Academic courses or specialized training taken by employees for the purpose of
improving their job proficiency and preparing themselves for advancement is subject to
reimbursement by the Authority. To receive reimbursement, prior approval is required by the
Authority Board based on a job relatedness determination and presentation of a certificate of
successful completion is necessary. Reimbursement will include actual tuition fees but not the
cost of textbooks, training materials, transportation or other related expenses.
Section 3 Employment Opportunities
Employees shall be granted a leave of absence without pay to enable such employee to serve
temporarily, provisionally, for trial periods, or for periods necessary to qualify for permanent
appointment to a competitive class, or another position of a higher class that requires such
conditions to be met, or where an employee is offered a job on a permanent transfer, so long as
said employment is with any agency of the Employer.
Section 4 Maternity
Female employees who are unable to work due to a medical disability relating to pregnancy shall
be permitted to use sick leave credits. Such leave period shall commence on the date an
employee is unable to perform her regular duties and shall terminate upon her ability to perform
her regular duties as certified by the employee's physician. An employee may request additional
time prior to or after the above maternity absence pursuant to Article VII and shall be permitted
to reduce such leave without pay by the use of any or all earned leave credits.
Article X
Wages and Classification
Section 1 Wage Schedule
A. Employees shall be compensated in accordance with the wage schedule established in
negotiations effective July 1, 1995, attached to this Agreement and marked Appendix "An. Such
wage schedule shall reflect a 2.2% increase effective July 1, 1995, and 2.5% effective July 1,
1996, July 1, 1997, and July 1, 1998 respectively.
B. Effective July 1, 1995, new employees (except when hired under a grant position) shall
receive a training wage which shall be one dollar ($1.00) per hour below the current rate listed in
Appendix A of this Agreement, for that title. Upon completion of one year of service, such
employee shall receive the current rate at that time.
C. When any position not listed on the wage schedule is established or the specifications of
any existing portion are substantially changed, the Employer shall, after consultation with the
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Union and approval of the Civil Service Commission, designate a job classification and rate
structure for the position. In the event, the Union does not agree that the classification and rate
are proper, the Union shall have the right to take the matter to arbitration.
Section 2 Pay Period
The salaries and wages of employees shall be paid on the same day each week. In the event
this day is a holiday, or a regular day off, the preceding day, to the extent possible and practical,
shall be the payday.
Section 3 Shift Differentials
A. Employees who regularly work ,onthe second shift shall, in addition to the regular hourly
rate of pay, receive an additional twenty-five cents ($.25) per hour for the period worked.
B. Employees who regularly work on the third shift shall, in addition to the regular hourly
rate of pay, receive an additionalfifty cents ($.50) per hour for the period worked.
C. In the event, an employee's shift shall overlap between the first, second, or third shift,
that shift in which a majority of the employee's hours worked shall fall, shall be deemed to be the
entire shift for which a differential, if any shall be paid.
Section 4 Longevity Service Pay
A. It shall be the practice of the Plattsburgh Housing Authority to reward employees who
have made municipal service their career by paying additional compensation for years of
service.
B. Longevity pay increments of twenty cents ($.20) per hour are established for each five
year block of service and employees shall receive longevity pay of twenty cents ($.20) per hour
with the start of their sixth year of service computed on the anniversary date, and this shall be
paid in addition to their basesalary. '
C. Employees shall receive longevity pay of twenty cents ($.20) per hour for each
subsequent five year block of service, so that an employee between his eleventh and fifteenth
year would receive a total of forty cents ($.40) per hour longevity pay, and an employee
between his sixteenth and twentieth year would receive a total of sixty cents ($.60) per hour
longevity pay, etc.
D. An employee shall earn additional longevity pay increments for each five-year block of
service until his separation from Aut~ority employment.
Article XI
Hospitalization Medical and Related Benefits
Section 1 Hospital and Medical Benefits
A. The Employer agrees to provide Blue Shield "Secure Blue Extra" coverage with a $10
co-pay and a $5/$10 co-pay for prescription drug plan for each employee and his eligible
dependents without cost to the employee. Coverage shall also apply to all employees and their
eligible dependents where such employees retire from employment with the Employer.
B. The Employer also agrees that this coverage shall apply to all employees and their
eligible dependents when an employee retires for any reason from employment with the
Employer, and until such time as the employee is deceased. There shall be no cost to the
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employee and his eligible dependents where an employee retires with ten (10) or more years of
service with the Employer. Where an employee has five (5) but less than ten (10) years, the
Employer shall pay thirty-five percent (35%) of the costs for the effected employee and his
eligible dependents. Where the employee retires with less than five (5) years of service with the
Employer, the employee must bear one hundred percent (100%) of the cost for himself/herself
and his eligible dependents.
C. The Employer agrees to provide a choice of the following health insurance carriers at no
cost to employees hired prior to August 1, 1997:
Blue Shield "Secure Blue Extra"
Blue Shield "Flex Now"
CHP
Any employee who cancels their Blue Shield "Secure Blue Extra" coverage at any point, for any
reason, shall not be eligible to re-enroll in that program and will have available only the options
contained in Section 4D below.
D. Effective August 1, 1997, the Employer agrees to provide a choice of the following
health insurance carriers at no cost to new employees:
Blue Shield "Flex Now"
CHP
D. Effective the signing of the final contract and thereafter, the Employer agrees to provide
a choice of a Health Care Alternative. Any employee accepting a Health Care Alternative will
accumulate $150.00 per full month of participation. Accumulated funds will be paid in six month
intervals on or about June 15 and December 15 of each calendar year.
Section 2 Double Coverage
The parties agree that the Plattsburgh Housing Authority shall not be required to pay for the
health coverage premium for employees whose families (including employees) are covered with
an equal or better plan as a result of any other employment of any member of the family. Upon
notification to the Plattsburgh Housing Authority of loss of other employment as noted above, the
Plattsburgh Housing Authority will immediately provide coverage under the current Plattsburgh
Housing Authority Health Plan.
Section 3 Disability Insurance Plan
A. All employees covered by th.isAgreement shall be covered under provisions of the
Disability Benefits Law of the State of New York with the full cost of such coverage to be paid by
the Employer.
B. For the period of employee absence beyond the seven (7) day waiting period and within
the limits of his accumulated sick leave, the employee shall be paid the difference between the
Disability Benefit and his regular weekly salary payment. Payment for such absence extending
beyond the limit of accumulated sick leave shall only be made from the disability insurance
carrier.
C. Time, equivalent to the salary payment only, shall be charged against the earned sick
leave of the employee for any such absence.
D. The provisions of this Article shall become effective only if the employee files for
disability benefits with the Employer.
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Section 4 Workers Compensation
A. Workers Compensation benefits shall be payable whenever an employee is absent from
work as a result of personal injury caused by an accident occurring in the course of his
employment. For the period of absence within the limit of his accumulated sick leave, the
employee shall be paid the difference between the payment made by the Worker's
Compensation Board and his regular weekly salary payment. Payment for such absence
extending beyond the limit of accumulated sick leave shall be made only by the Worker's
Compensation Board.
B. Time equivalent to the total salary payment less any amount paid by the Worker's
Compensation Board shall be charged against the earned sick leave of the employee for any
such absence.
Section 5 Employee Assistance Program
A. The parties jointly agree that drug and alcohol abuse is a problem which may affect an
employee's job performance and the safety of himself/herself, other employees or the general
public. To this end the parties agree to commit themselves to programs that would assist
employees suffering from these sicknesses.
B. During the period of an employee's rehabilitation, the parties may agree to slide or place
an affected employee into positions of lesser responsibility, providing such a vacancy exists.
C. Any employee who seeks assistance will not jeopardize his or her job security or
promotional opportunities. No information obtained from or about an employee as a result of his
or her participation in the program shall be made available to be used for any purpose, to this
end the employee's right to privacy and confidentiality shall be strictly protected.
Article XII
Retirement Plan
The Employer shall continue to provide for each employee except as provided by law coverage
under the New York State Twenty Year Career Plan (75i) at no cost to the employee for the term
of this Agreement.
Article XIII
BegQrting Time
.Section 1 Call Time
A. Any employee called in early, will receive premium rate of pay for the time actually
worked prior to his/her regular shift. Any employee called for emergency duty in addition to or
outside of his regularly scheduled shift shall be paid for a minimum of three (3) hours pay;
however, the employee shall receive premium rate of pay for time actually worked, and if such
employee does not work three (3) hours, he shall receive straight time for the remaining time up
to the minimum of three (3) hours. This shall not apply to an employee called out for an
emergency when he is on an established stand-by pay arrangement, or employees on Resident's
Lease. This shall not apply to employees on Resident's Lease during snow removal
B. Supervision shall determine if an employee has worked sufficient hours after his regular
shift to be sent home. However, under no circumstances shall an employee be sent home
during his regularly scheduled shift without a minimum of four (4) hours payor be denied at least
four (4) hours work or pay on his regular work shift to which he would have been entitled. Should
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supervision excuse such an employee before completing his regular work shift for the purpose of
recalling such employee to work on another work shift which begins at the end of an employee's
regular shift or any time thereafter, then such employee shall be guaranteed eight (8) hours
work, four (4) of which shall be paid at straight time and the balance of which shall be paid for at
the appropriate premium rate of pay.
C. Should an employee who has been excused from his shift not be called out, then in such
event he shall be paid for the full regular work shift from which he was excused.
Section 2 Premium Rates of Pay
A. Time and one-half of the employee's regular hourly rate of pay shall be paid for:
All work performedin excess o"feight (8) hours in any work day.
".
All work performed in excess of forty (40) hours in any work week.
All work performed before or after any scheduled work shift and,
All work performed on Saturday, except as noted below, and further excepting an
employee who has not worked forty (40) hours in the previous five (5) days of his work
week (excepting time off for holidays, vacation, sick leave, or personal leave).
B. Double time shall be paid for all work on Sunday, except as noted in the section below.
C. The overtime rate specified above for Saturday work and for Sunday work shall not be
paid to employees for whom these days fall regularly within their work week. These employees
shall be paid time and one-half (1-1/2) for all work performed on the sixth (6th)( day on the same
conditions that apply to Saturdaywork for others of their regularwork week, and doubletime for -
work performed on the seventh (7th) day in their work week.
D. Any employee required to work four (4) hours of overtime following his regular full day
shall be granted one-half (1/2) hour off with pay for the purpose of eating, provided he/she will be
required to return for additional overtime. A similar one-half (1/2) hour with pay shall be granted
for each subsequent four (4) hour period of overtime to be followed by additional overtime.
Section 3 Stand-By- Time
An employee who is required to be available for call and thereby placed on a stand-by upon the
Employer's request shall be compensated at the rate of two (2) hours straight time pay for every
twenty-four (24) hour period occurring on the days Monday through Friday and shall be paid at
the rate of four (4) hours pay Saturday, Sunday and holidays. Said pay shall be at the
employee's straight time rate. If worked, stand-by time plus actual time worked shall be paid.
Stand-by shall not be credited towards accumulation for premium pay.
Section 4 Distribution
A. A list shall be posted in each department requiring those employees who desire to be
considered for overtime opportunities to affix their signature thereto. Any employee not signing
said list shall be deemed to have waived all rights to overtime opportunity or to equalization
thereof as hereinafter provided.
B. Among the employees who have indicated their desire for overtime as provided in
subparagraph (A) hereof, overtime work shall be distributed equally to employees working with
the same job classification in their department. The distribution of overtime work shall be
equalized as much as is possible at the end of each three (3) month period beginning on the first
(1st) day of the calendar month following the effective date of this Agreement. Equalization to
occur on the next overtime opportunity.
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C. On each occasion, the opportunity to work overtime shall be offered to the employee
complying with the requirements of subparagraph (A) hereof, within the job classification who
has the least number of overtime hours to his credit at that time. If this employee does not
accept the assignment, the employee with the next fewest number of overtime hours to his credit
will be offered the assignment. This procedure shall be followed until the required employees
have been selected for overtime work. For the purpose of this section, time not worked because
the employee was unavailable or did not choose to work, will be charged as if worked the
average number of overtime hours of the employee working during the call-out period (three
hours minimum). No employee shall decline overtime in an emergency situation, which is
defined as one that will affect the health and welfare of the residents and the value of the
property, except if extenuating circumstances do not permit. All employees shall be required to
have a telephone and to give their telephone number to the Housing Authority to assure their
being able to be located for emergency. work. Any employee who has indicated his availability
for overtime in accordance with subparagraph (A) hereof and who excessively refuses such
opportunities thereof shall be deemed to have signed such overtime list in bad faith and will after
due notice warning of the consequence, be removed from the overtime availability list.
D. A record of the overtime hours worked by each employee shall be posted on their
respective department bulletin boards each month.
Section 5 Compensation Time
Under no circumstances shall compensatory time off be considered a manner of payment for
overtime work or for any other reason.
Section 6 Resident Lease
Those employees on Resident Leases shall establish a list showing the name of the employee
who will be available for this emergency duty with the dates he shall be available for same.
Article XIV
Seniori~
Section 1 Definition
A. Seniority means an employee's length of continuous service with the Employer since his
last date of hire and shall apply to all benefits provided by this Agreement. An employee's
seniority shall be computed as to include all time that an employee has worked for the
Plattsburgh Housing Authority.
B. In the event CETA or other federally funded employees, or temporary employees,
become permanent employees with the Employer, their seniority date shall be their original date
of employment as a temporary or CETA employee with the Employer.
Section 2 Probation Period
A. All new employees shall be considered as probationary employees for a minimum of
eight (8) weeks for a maximum of twenty-six (26) weeks as provided by State Law. When an
employee completes his probationary period, he shall be entered on the seniority list. There
shall be no seniority among probationary employees. Upon completion of the probationary
period. an employee shall receive all benefits afforded to all regular permanent employees. A
temporary (but not seasonal) employee replacing a person on leave of some type or replacing a
person awaiting confirmation to a permanent appointment shall after the completion of one
hundred (100) days receive all benefits afforded to permanent employees except retirement
benefits.
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8. The Union shall represent probationary employees for the purpose of collective
bargaining in respect to wages, hours and other conditions of employment as set forth under
Article I of this Agreement, except for discharge and discipline for other than Union activity.
Section 3 Seniority Lists
On February 1st of each year of this contract and thereafter, the employer shall post on all
bulletin boards a seniority list showing the continuous service of each employee. A copy of the
seniority list shall be furnished to the Local Union when it is posted. The seniority list will show
the names, job titles, and date of hire of all employees in the unit entitled to seniority.
Section 4 Breaks in Continuous Service
An employee's continuous service record shall be broken by layoff, voluntary resignation,
discharge for just cause, suspension and retirement. However, if any employee out of service
for any of the above reasons returns to work in any capacity within one (1) year, the break in
service will be removed from his record.
Section 5 Temporary Service
Any employee who is hired on a temporary basis and who is subsequently transferred to
permanent status shall be credited with seniority for the purpose of all benefits of the Agreement
from his/her last date of hire as a temporary employee.
Article XV
Work Force Changes
Section 1 Non-Competitive Job Openings
A. The term ":promotion" means the advancement of an employee to a higher position or
the assignment of an employee to a higher paying position.
B. When an opportunity for promotion occurs or a job opening occurs in other than a
temporary situation as defined below, in any existing job classification or as a result of the
establishment of a new job classification, a notice of such openings shall be posted on all bulletin
boards, stating the job classification, rate of pay, and the nature of job requirements in order to
qualify. Such posting shall be for a period of not less than seven mwork days.
C. During the posting period, employees who wish to apply for the open position, including
employees on layoff may do so. The application shall be in writing and it shall be submitted to
whom the notice shall direct. The Employer will, if requested by the Union, make available the
names of such applicants.
D. The Employer shall fill such job openings or vacancies from among those employees
who have applied and qualified. A selection of the most senior employees shall be made from
the applications of the three (3) most qualified employees in the event of multiple applicants.
Employees who do not agree with the Employer's designation as to the three (3) most qualified
employees must file a grievance beginning at the third step. Filing of such grievance will prohibit
the appointment of any employee on a permanent basis pending the outcome of such grievance.
E. A notice listing those employees who have applied for the position and the employee or
employees selected for the position shall be furnished the President of the Union within two (2)
work days of the selection.
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F. Any employee selected in accordance withthe procedureset forth above shall undergo a
trial period of a minimum of ten (10) workdays, but not to exceed sixty (60) days. If it is found
that such an employee does not meet the requirements or responsibilities of the position to which
he has been selected during the trial period, then such employee shall be restored to his former
position. Not withstanding, the content of this section where property is endangered or
employee's safety is involved, a trial employee may be removed from the job.
G. Once a job has been posted, it shall be filled within thirty (30 calendar days after notice
is taken down, provided there is a qualified candidate for the position.
Section 2 Competitive Civil Service Jobs
Whenever a competitive job opening occurs within the scope of the Civil Service Law, then the
procedures provided by the Rules and' Regulations of the Civil Service Law shall prevail, except
that in the absence of an established Civil Service List of eligible applicants, the selection shall
be made in accordance with the procedure set forth in Section 1 of this Article.
Section 3 Temporary Job Openings
A. Temporary job openings are defined as job vacancies that periodically develop in any
job classification because of employee absence or special projects. Job openings that occur on
a regular basis excluding seasonal shall not be considered temporary jOb openings.
B. Temporary job openings shall be filled by Employer assignment or reassignment based
upon seniority and qualifications. Temporary assignment or reassignment to a higher
classification shall be on the basis of qualification and seniority. Temporary assignment to a
lower or equal classification shall be on the basis of qualification and inverse seniority.
Temporary assignments to higher classification shall be considered as training assignments by
which an employee may obtain experience that willenable him to qualify for future promotions.
To the extent possible and practicable, temporary job openings at higher than entrance level jobs
will be filled by existing employees, provided they are qualified to do the job before such
opportunities are offered to new employees.
C. Employees assigned to temporary job openings shall be paid the wage rate established
for the job or their own wage rate, whichever is higher if they perform such duties for more than
one-half (1/2) their work period. It is understood and agreed that no employee willbe replaced
after assignment to such a temporary job opening prior to the expiration of said one-half (1/2) of
the work period if the sole reason for such replacement is to avoid the payment of a higher wage
rate.
D. Once a temporaryjob opening for a special project has been posted, it shall be filled
withinthirty(30)days fromthe date' of posting unless the project has been canceled due to a
lack of funds. In either case, the UnionPresident shall receive notice inwriting.
Section 4 Demotions
A. The term "demotio,n"means the involuntaryreassignment of employee froma positionin
one job classificationto a lowerpayingpositionin the same job classificationor in anotherjob
classification.
B. Demotion shall be made only to avoid laying off employees. In any case involving
demotion, the employee involved shall have the right to elect which alternative he willtake, the
demotion or the layoff.
c. No demotion shall be made for disciplinary reasons.
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D. An employee who is relegated back to his previous job from a higher classification to
which he was provisionally appointed because of his inability to prove to the Employer that he
was able to fulfill the standards of the job, or pass a Civil Service examination required for
permanent appointment to that job, or who voluntarily relinquishes such job shall not be
considered as demoted.
Section 5 Layoff
A. In the event it becomes necessary to layoff employees for any reasons, employees shall.
be laid off in the inverse order of their seniority after temporary and probationary employees
have been laid off first and subject only to the Veterans Law of New York State.
B. The Employer shall forward a list of those employees being laid off to the Local Union
President, or in his absence, to an available Union Office, on the same date that the notices are
issued to the employees.
C. Employees to be laid off will have at least seven (T) calendar days notice of layoff.
Section 6 Bumping
When an employee is laid off due to a reduction in the work force he shall be permitted to
exercise his seniority rights to bump or replace an employee with less seniority. Such employee
may, if he so desires, bump any employee in a lower job classification for which he may be
qualified with a minimum of on-the-job training, provided the bumping employee has greater
seniority than the employee whom he bumps.
Section 7 Recall
A. When the working force is increased after a layoff, employees will be recalled according
to seniority. Notice of recall shall be sent to the employee at his last knownaddressby .
registered or certified mail by the Employer. If any employee fails to report for work within five
(5) days from the date of mailing of notice of recall, he shall be considered a quit. Recall rights
for an employee shall expire one (1) year from the date of layoff. Written notice of expiration of
recall rights shall be sent to the employee at his last known address by registered or certified
mail.
B. No new employees shall be hired in a classification where employees are laid off until all
physically able employees on layoff status within that classification desiring to return to work
have been recalled.
C. Recalls shall be made available to an employee who has been laid off in any
classification if at the entrance level.
Section 8 Consolidation of Jobs
A. Employees displaced by the elimination of jobs through job consolidation (combining the
duties of two or more jobs), the installation of new equipment or machinery, the curtailment or
replacement of existing facilities, the development of new facilities, or for any other reason, shall
be permitted to exercise their seniority rights to transfer to any other job of an equal or lesser job
classification for which he may be qualified with a minimum of on-the-job training.
B. If any employee is transferred to a position under the Employer not included in the unit,
he shall have accumulated seniority while working the position to which he was transferred.
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Section 9 Transfers by Employees
A. Employees desiring to transfer to other jobs in their classification shall submit an
application in writing to their Department Head. The application shall state the reason for the
requested transfer.
B. Employees requesting transfers for reasons other than the elimination of jobs shall be
transferred to equal or lower paying job classifications on the basis of seniority, providing a
vacancy exists and they are qualified to do the available work.
Section 10 Shift Preference
Shift preference will be granted where applicable on the basis of seniority and ability to perform
the work within the same classification where a vacancy exists.
Article XVI
Discipline and Discharge
Section 1 Exercise of Rights
A. Unless otherwise agreed to by the parties, the following steps are to be followed in this
order, except in cases where an employee's continued presence on the job will constitute a clear
danger to himself or other employees' health or safety.
Step I
Step II
Step III
Step IV
Oral Reprimand
Written Reprimand
Suspension (notice to
be given in writing)
Discharge
B. Disciplinary action may be imposed upon an employee only for failing to fulfill hi's,
responsibilities as an employee. When any action or measure is imposed on or is pending
against an employee, then the Employer shall notify the employee, the Union President, and the
Union Steward, in writing, of the charges immediately upon such disciplinary action being taken.
C. The disciplined employee, upon request, will be allowed to discuss his discharge or
discipline with his Steward or other authorized representative of the Union, and the Employer will
make available an area where he may do so before he is required to leave the premises.
D. The employee shall have a right to be represented by the Union Steward upon request.
Section 2 Dispute as to Discipline and Discharge
Should the Employer feel there is just cause for a disciplinary action or discharge and such
action is taken, within ten (10) work days of the receipt of such notification, the Union may
process the disciplinary action or discharge as a grievance matter at the third (3rd) step of the
grievance procedure, and the matter shall be handled in accordance with this procedure through
the arbitration step, if deemed necessary by the Union. If an employee is subject to Section 75
of the Civil Service Law, any hearing provided shall be accomplished through the arbitration
procedure set forth in the grievance procedure of this Agreement with the cost being equally
shared by the Plattsburgh Housing Authority and the Union.
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Section 3 Private Hearings
Upon application by the Union, an arbitrator in a discipline case shall have the authority to direct
that the arbitration shall be held in private.
Section 4 Reinstatement
Any employee found to be unjustly suspended or discharged or whose penalty is reduced, shall
be reinstated and compensation for all lost time and restoration of all other rights and conditions
of employment in accordance with the determination made by the Arbitrator.
Section 5 Procedure
The penalty proposed in disciplinary Steps III and IV shall not be implemented until the
employee or the Union:
a.
b.
c.
Fails to file a disciplinary grievance within seven (7) days; or
Having filed a grievance, fails to file a timely appeal for arbitration; or
Having appealed to arbitration until and to the extent that is upheld by the
Arbitrator, or
Until the matter is settled.d.
Article XVII
Settlement of Disputes
Section 1 Grievances
A grievance which arises between the parties involving the application or interpretation of this
Agreement will be resolved in the following manner.
~: The Union Steward or any authorized representative of the Union, with or without
the employee, shall file in writing and take up the grievance with the
Executive Director of the Housing Authority within five (5) work days of its occurrence; if at that
time the Steward or authorized representative of the Union is unaware of the grievance, it shall
be taken up within five (5) work days of the knowledge of its occurrence. However, in no event
shall a grievance of more than ninety (90) work days old from the date of occurrence be
processed. The Executive Director or his designee shall then attempt to adjust the matter, and
shall respond in writing to the Steward or other authorized representative of the Union
within ten (10) working days.
S1sul2: If the grievance is still unsettled, the Union may, within fifteen (15) days after
reply of the Executive Director or his designee is due, by written notice to
the Employer, request arbitration.
Section 2 Grievance Waived
Any grievance not processed within the time provisions of this Article or within the time limits as
may be mutually agreed to be extended, shall be deemed to have been satisfactorily resolved
and thereby waived.
Section 3 Procedure
A. Within the time limitations appearing in Section 1., Step 2, the New York State Public
Employment Relations Board shall be requested by either party to provide a panel of arbitrators
in accordance with its rules of procedure.
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B. The arbitrator shall be requested to issue his decision within thirty (30) days after the
conclusion of testimony and argument. The decision of the arbitrator shall be final and binding.
C. No arbitrator functioning under this step of the grievance procedure shall have any
power to amend, modify, ordelete any provisions of this Agreement,nor have any powerto rule
on the legality or illegality of any provisions of this Agreement.
D. Expenses for the arbitrator's services and the proceedings shall be borne by the party
against whom the decision is rendered. Each party shall be responsible for compensating its
own representativesandwitnesses. If a party desires a stenographicrecord of the proceedings, .
it may cause such a record to be made and such party shall pay for the record. If both parties
desire a stenographic record, they shall bear the costs equally.
Section 4 Stewards and Grievance Committee
A. Employees selected by the Union to act as Union Representatives shall be known as
"Stewards". The names of employees selected as Stewards and the names of other Union
Officers and Representatives who may represent employees shall be certified in writing to the
Employer by the Local Union, and the individuals so certified shall constitute the Union
Grievance Committee.
B. There shall be one (1) Steward named from among the unit. An Alternate Steward shall
act in the absence of the Steward.
C. Grievance Committee meetings with the Employer shall be held during working hours on
the Employer's premises, and without the loss of time or pay. This in no way alters the present
practice .
D. Attendance by members of the Union Grievance Committee at Arbitration hearings or at
PERB conferences or hearing shall be without loss of time or pay.
Section 5 Processing Grievances
Stewards may use a reasonable time to investigate and process grievances during working hours
without loss of pay, provided that such Steward's immediate supervisor is notified that he is
leaving his place of employment for such purpose, that his destination is disclosed, and that his
absence will not unduly interfere with work to be performed.
Section 6 Labor-Manaoement
Conferences between representatives of the Employer and representatives of the Union on
important matters, which may include the discussion of procedures for avoiding future
grievances and other methods of improving the relationship between the parties, will be arranged
between the parties upon request of either party. Arrangements for such meetings shall be
made in advance and shall be held at reasonable hours as mutually agreed upon by the parties.
Employees acting on behalf of the Union shall suffer no loss of time or pay should such meetings
fall within their regular work hours.
Section 7 Safety
A. All employees will participate in safety programs organized by the Employer, wear
protective clothing, and use protective equipment and devices provided by the Employer.
B. Willful violation of safety rules will be cause for disciplinary action.
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C. Management, Union Representatives or any employee who observes a violation of
safety shall report this infraction to the supervisory people immediately.
D. The Employer shall not place any employee by reason of assignment or reassignment in
a position that would cause that employee or any other employee to be left in an unsafe working
environment. Conversely, no employee shall place himself or herself or a fellow employee in an
unsafe environment by any action on his part.
E. An employee of the P1attsburgh Housing Authority required to possess a valid New York
State driver's license upon employment as per job specification must maintain a valid license
throughout the course of employment. The loss or suspension of a NYS driver's license for any
reason must be immediately reported to the employee's supervisor.
Verification of a NYS driver's license may be randomly requested at the discretion of the
department supervisor. Failure to immediately report the loss or suspension of a NYS driver's
license shall be grounds for termination.
Any employee with knowledge of another employee operating Plattsburgh Housing Authority
motor vehicles without a valid NYS driver's license is required to notify the employee's
supervisor.
F. Drug-Free Workplace
All parties agree to work cooperatively to implement policies to create a Drug and Alcohol policy
pursuant to the federal law and with the agreement of the Union.
Article XVIII
Strikes and Lockouts
Section 1 Lockouts
No lockouts of employees shall be instituted by the Employer during the term of this Agreement.
Section 2 Strikes
No strikes of any kind shall be caused or sanctioned by the Union during the terms of this
Agreement.
ActLcle XIX
Contracting -Subcontracting Work
A. The Union recognizes that the Authority has in the past contracted and subcontracted
certain work and services for and on behalf of the Authority and it agrees not to interfere with or
make complaint over such practices.
B. With respect to contracting or subcontracting of work or services not previously
contracted or subcontracted by the Authority, in such cases where the Union asserts that the
contracting or subcontracting would have an impact on the Unit by displacing a unit employee,
then in such event the Authority agrees to meet with the Union in accordance with the special
conference provisions of the Agreement.
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Article XX
General Provisions
Section 1 Pledge Against Discrimination and Coercion
A. The provisions of this Agreement shall be applied equally to all employees in the
bargaining unit without discrimination as to age, sex, marital status, race, color, creed, national
origin, or political affiliation.
B. All references to employees to this Agreement designate both sexes, and wherever the
male gender is used it shall be construed to include male and female employees.
C. The Employer and the Union agree not to interfere with the right~ of the employees to
become or refrain from becoming members of th~ Union, and the Employer and the Union agree
that there shall be no discrimination, interference, restraint, or coercion by the Employer or its
representatives and by the Union or its representatives against any employee because of his
Union membership or non-membership. The Employer will similarly not interfere with the
exercise of a legally or contractually permitted activity by an employee in an official capacity on
behalf of the Union.
Section 2 Union Activities on Employer's Time and Premises
The Employer agrees that during working hours, on the Employer's premises, and without loss of
pay, appropriate Union Representatives who are employees shall be allowed to:
1.
2.
Post Union notices (by the Steward); and
Attend negotiating meetings (Union Committee not to exceed two (2)
employees).
Section 3 Work Rules
A. The Employer agrees to collect, collate, and discuss in special conference, existing work
rules and to publish same within thirty (30) days of the execution of this Agreement.
B. New work rules shall be first discussed in special conference, reproduced and posted for
five (5) days prior before they shall become effective.
C. All work rules shall be uniformly applied and enforced. Discriminatory application shall
be subject to the grievance procedure. Reasonableness of work rules shall also be subject to the
grievance procedure.
D. All designated building rules will apply to employees. Employees will respect all
non-smoking areas, handicapped parking spaces, etc.
Sect'ion 4 Uniforms Provision
Effective the signing of the final 1995 through 2000 contract, all permanent employees in the
bargaining unit hired prior to August 1, 1997 (except when hired under a grant position), in lieu of
uniforms will receive an annual $300.00 clothing maintenance. This will be paid to the employee
on or about December 15 of each calendar year. Should an eligible employee separate from the
Plattsburgh Housing Authority prior to December 1 of any given year, that employee will not
receive a full $300.00 clothing maintenance and instead will receive a prorated clothing
maintenance calculated to the week of separation based upon a rate of $300.00 per year.
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Section 5 Part-time Temporary and Seasonal Employees
A. Part-time employees employed on a regular year-round basis. twenty-five (25) hours or
more each week. but less than the normal work week. shall be entitled to receive all benefits
provided to all full-time employees covered by this Agreement with the exception of sick leave
and vacation credits which shall be on a pro-rata basis.
B. When necessary. temporary seasonal employees may be hired; however. no such
temporary employee shall be hired for a period in excess of five (5) months. Temporary
employees shall not be entitled to receive any benefits provided by this Agreement nor shall they
be paid rates in excess of those provided by this Agreement.
Section 6 Disabled Employees and Job Dangerous to Health
The Employer shall make reasonable efforts to place employees who. through physical
sensitivity or otherwise. become partially disabled on their present job, on work which in the
judgment of the Employer they are able to perform. Employees shall submit a doctor's
certificate to the Employer indicating the period of partial disability and employee's ability to
work.
Section 7 Car Allowance
There shall be one mileage policy for the Plattsburgh Housing Authority. If the employees in the
City of Plattsburgh are paid at a higher rate than applicable to this bargaining unit, this unit shall
receive such higher rate but not less than twenty-five cents ($.25) per mile.
Section 8 Safety Glasses Allowances
An allowance of forty dollars ($40.00) shall be provided to wearers of prescription glasses who
are required to wear safety glasses.
Article XXI
Savings Clause
Should any Article. Section or portion thereof of this Agreement be held unlawful by any court of
competent jurisdiction, such order or judgment of the court shall only apply to the specific Article,
Section, or portion thereof directly specified in the order or judgment; upon the issuance of such
an order or judgment, the parties agree to immediately negotiate a substitute for the invalidated
Article, Section or portion thereof.
Article XXII
Management Rights
Section 1 Rights Reserved Except as Contracted Away
The Employer reserves the exclusive right to manage the business of the Plattsburgh Housing
Authority, and to direct the employees in the discharge of their duties, and the right to manage
and direct the employees including the right to hire, suspend or discharge for proper cause, the
apportionment of the working force and the right to control the Authority's property. In the
exercise of these rights. the Employer shall observe and be bound by all the provisions of this
Agreement.
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Section 2 Definition of Positions
It is understood by the parties that incidental tasks related to the regular duties of a position are
not always specifically enumerated in a job description. Nevertheless, it is intended that these
incidental tasks shall be performed by the employee as required.
Article XXIII
Termination and Modification
A. This Agreement shall be effective as of the execution date hereof with respect to the
working conditions contained therein. It shall be effective as of July 1, 1995 with respect to
retroactive pay in accordance with other provisions herein elsewhere contained. Except as
herein provided, it shall remain in full force and effect until the 30th day of June 2000. It shall be
automatically renewed from year to year thereafter unless either party notifies the other in writing
one hundred eighty (180) days prior to the termination date that it desires to modify this
Agreement. In the event that such notice is given, negotiations shall begin not later than one
hundred fifty (150) days prior to the termination date; this Agreement shall remain in full force
and be effective during the period of negotiations and until notice of termination of this
Agreement is provided to the other party in the manner set forth in the following paragraph.
B. In the event that either party desires to terminate this Agreement, written notice must be
given to the other party not less than ten (10) days prior to the desired termination date which
shall not be before the anniversary date set forth in the preceding paragraph.
C. Notice of termination or modification shall be in writing and shall be sufficient if sent to
the Union, to the Local Union Secretary, and to the Employer, addressed to the Executive
Director of the Plattsburgh Housing Authority, Plattsburgh, New York; or to any such address as
the Union or the Employer may make available to each other.
Article XXIV
Complete Agreement (?ipper Clause)
A. The parties acknowledge that during negotiations which resulted in this Agreement, each
had the unlimited right and opportunity to make demands and proposals with respect to any
subject or matter not removed by law from the area of collective bargaining; and that the
understanding and agreement arrived at by the parties after the exercise of that right and
opportunity are set forth in this Agreement. Therefore, the Employer and the Union, for the life
of this Agreement, each voluntarily and unequivocally waives the right, and each agrees that the
other shall not be obligated to bargain collectively, with respect to any subject or matter referred
to, or covered in this Agreement, even though such subject or matter may not have been within
the knowledge or contemplation of either or both of the parties at the time they negotiated or
signed this Agreement, with the exception that the past practice with regard to employees'
resident lease will remain in effect for the term of this Agreement.
B. This is the complete agreement between the parties and there are no other agreements
expressed or implied.
C. By mutual consent, the parties may meet for the purpose of negotiating a supplemental
agreement. A refusal to so consent shall not be subject to any grievance procedures contained
in this Agreement.
D. It is understood and agreed that the hourly wage rate established in the wage schedule
listed in Appendix nAil as a resultof those increaseswill not be considereda final rate of pay.
The final rate of pay will be established upon the completion of negotiations for the readjustment
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of wage rates in accordance with the comparability standards of the Department of Housing and
Urban Development and the New York State Division of Housing and Community Renewal as it
pertains to comparability with the City of Plattsburgh.
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Appendix A IWages
Effective Effective Effective Effective I7/1/95 7/1/96 7/1/97 7/1/98
Ii1W.
~~~~*Sr.
Stenographer I$15.54 $15.93 $16.33 $16.74
*Sr. Bldg. MaintenanceWorker I$14.80 $15.17 $15.55 $15.94
*Sr. Typist
I$14.15 $14.50 . $14.86 $15.23
~tenographer
$13.71 $14.05 $14.40 $14.76 I
*Account Clerk Typist
$13.66 $14.00 $14.35 $14.71
I*Storekeeper
$12.37 $12.68 $13.00 $13.33
*Typist I$12.41 $12.72 $13.04 $13.37
Building MaintenanceWorker I$12.33 $12.64 $12.96 $13.28
*#Caseworker I$11.50 $11.79 $12.08 $12.38
Building MaintenanceHelper I$ 8.93 $ 9.15
*CompetitiveClassifications
#Grant Position
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The tenn of this contract is throughJune 30, 2000. For the year of July 1, 1999 through June 30,
2000, the Employeragrees to compensate the employees retroactive salary at The same rate of
retroactive pay as is agreed to by the Cityof Plattsburgh upon renewalof it's 1995-1999contract.
Pursuant to ArticleX, Section 18, effective July 1, 1995, new employees (except when hired
under a grant position)shall receive a trainingwage whichshall be one dollar ($1.00)per hour
belowthe current rate listed in AppendixA of this Agreement, forthat title. Uponcompletionof
one year of service such employee shall receive the current rate forthat time.
Note: Effective January 1, 1994, the monetary difference between Plattsburgh Housing
Authorityand the Cityof Plattsburgh is the clothingallowance, $.16 per hour given to City
employees vs. Plattsburgh HousingAuthorityreceiving an annual $300.00 clothingmaintenance.
In addition,the clerical personnel have 'notreceived the additionaltwentyfive cents ($.25) per
hour as the city derical personnel received as a r~sultof an arbitrationcase.
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FOR THE PLATTSBURGH
HOUSING AUTHORITY,
PLATTSBURGH, NEW YORK:
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IN WITNE~WHEREOF~PJ\RTIES HERETO HAVE SET THEIR HANDS ON
nnS~DAYOF ~1J .1998.
FOR THE PLATTSBURGH HOUSING
AUTHORITY UNIT, LOCAL 788,
NEW YORK COUNCIL 66, AMERICAN
FEDERATION OF STATE, COUNTY,
AND MUNICIP AL E~LOYEES,.
AFL-CIO:
.
~,;
~~~
Steven Lafaive
President, Local 788
Michael Kemp
Vice-President, Local 788
~fj . /f-CUrtisJenning. ~
Steward, Local 788
ao'~ .fa /l}/lLe~
Andrew LaMarche
Alternate Steward, Local 788
1(~j,~
Kenneth Larkin V
Representative, Council 66
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_Q~d~~~
S. Patncia Lucia
Executive Director
Plattsburgh Housing Authority
